North Carolina Agricultural and Technical State University Rural Teacher Residency Program

PR Award #: U336S160024

Organization Name: North Carolina Agricultural and Technical State University (NC A&T)
Address: 1601 East Market Street, Greensboro, NC 274110001
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Phone: (336) 285-4434
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CPP Component: Serving rural student populations

Total Projected Award Amount:  $3,608,715
Project Overview:

The NC A&T Rural Teacher Residency Program is a collaborative project will recruit, prepare, and license recent college graduates, paraprofessionals, and career changers who aspire to teach high-need subject areas in two high-need rural local educational agencies in the Piedmont Triad region of North Carolina. Kea and Trent (2013) posited that educator preparation programs must reposition “culture” at the center of its preparatory model, requiring that all teacher education candidates become culturally competent.

Project Goal(s): 

The NC A&T Rural Teacher Residency Program is designed to achieve the following goals: 1) Recruit 30 high-achieving candidates who possess baccalaureate degrees into a program designed to help them obtain a teaching license in a high-need specialty area and a Masters of Arts in Teaching degree in a teacher residency program; 2) Engage selected Teacher Residents in a 14-month full-time teacher residency preparatory curriculum and professional development program that enhances their content knowledge, develops their expertise in inquiry based learning, and cultivates their culturally relevant pedagogical skills with students and families in rural communities; 3) Provide Teacher Residents ongoing induction support during their novice teaching years to positively impact the academic outcomes of rural public school students; 4) Engage in collaborative continuous improvement efforts to positively impact the learning outcomes of the students taught by the Teacher Residents in the selected high-need rural schools. Teacher Residents must commit to teach three consecutive years in a high-need school in one of the partner school districts immediately after attaining their teaching license.

Project Highlights:

The North Carolina A&T Rural Teacher Residency Program interweaves into coursework, an 11-month full-time teacher residency experience, and induction support six salient characteristics of culturally relevant teaching encouraged by Villegas and Lucas (2002)—(1) sociocultural consciousness, (2) an affirming attitude toward students from culturally and linguistically diverse backgrounds, (3) a commitment to act as agents of change, (4) Constructivist views of learning, (5) learning about students’ lives, past experiences, home and community culture, and (6) culturally relevant pedagogical practices.  Infusing these principles into preparatory curricula for STEM education, special education, and elementary education will produce classroom teachers who have a strong grasp of their content knowledge and who value and leverage cultural and linguistic diversity within the instructional process.

Project Partners:  School of Education and College of Arts and Sciences at North Carolina Agricultural and Technical State University; Randolph County School District; and Stokes County School District
1
2

